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JOB ADVERTISEMENT (ACADEMIC STAFF)

Pursuant to § 107 (1) of the Universities Act 2002 (Universitidtsgesetz 2002), BGBI. I Nr. 120/2002 idgF

Organizational Unit: Institute for International Marketing Management

Head of Organizational Unit: o.Univ.Prof. Bodo B. Schlegelmilch

Position:

(] Teaching and Research Assistant (wissenschaftliche/r Mitarbeiter/in) 1)

] eAssistant 2)

Teaching and Research Associate (Universititsassistent/in prae doc) 3)

[0 eDeveloper

] Assistant Professor, non-tenure track (Universitdtsassistent/in post doc Non Tenure Track) 4

[0 Assistant Professor, tenure track, qualification agreement
(Universitétsassistent/in post doc Tenure Track Qualifizierungsvereinbarung) *

[0 Assistant Professor, tenure track, development agreement
(Universitétsassistent/in post doc Tenure Track Entwicklungsvereinbarung) ®

[0 Senior Lecturer pre doc

[0 Senior Lecturer post doc

O Alternative Request: 75% Teaching and Research Associate or 50% Assistant Professor, non-
tenure track position

O Alternative Request: 100% Assistant Professor, non-tenure track or two 75% Teaching and
Research Associate positions

Quantity: 1
Extent of employment: 30 hours/week

Part-time employment (reduced hours) possible for qualified persons with disabilities
(see Comments below for more information). O Yes O No

Approx. start date: 01.06.2021

limited until 30.09.2023 / ] limited for add Duration

Successor — Replacing: Aikaterini Makri
O Substitute position - current job holder add Text
0 New position

Job description:

The Institute for International Marketing Management has a research and teaching focus on
global marketing strategy. In our research, we cooperate with a well-established network of in-
ternational scholars. We are looking for a self-motivated , highly active and productive re-
searcher, who will be expected to make a significant contribution to our research field or related
areas.

The successful candidate will provide teaching and administrative support to the IMM Institute
while pursuing an active program of academic research. English is the working language of the
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team. Even though a substantial part of the candidate’s research activities is related to his/her
PhD project, the candidate will also be involved in other research projects.

Your profile:

- A completed diploma or master degree in marketing, business administration, psychology
or related disciplines; the admission criteria for pursuing a PhD at WU Vienna
(https://www.wu.ac.at/en/programs/doctoral-phd-programs) need to be fulfilled

- Excellent English skills and willingness and ability to teach in English

- Familiarity with the methods of empirical social research

- A strong interest in academic research in the field of marketing as well as high overall
motivation and ability to work in teams

- Willingness to use multimedia formats in teaching

Desirable skills and qualifications:

The candidate should demonstrate profound knowledge in the field of marketing (for exam-
ple through selecting appropriate subjects while studying) and have an international orien-
tation (living/working abroad, attending international conferences, etc.)

Interested candidates should upload their applications including a cover letter (specifying
research interests, motivation for an academic career), CV and other relevant documents,
using the online application tool. Candidates should provide a pdf copy of their MA thesis or
other research-oriented output.

Please send your application in English!

Interviews, Travel and lodging expenses:

Most likely, interviews will also be held over Zoom. We regret that WU cannot reimburse
applicants for travel and lodging expenses incurred as part of the selection and/or hiring
process.

Application Period: 3 weeks (min. 3 weeks)

1 pursuant to the Collective Bargaining Agreement, only students who have not yet completed a mas-
ter’s or diploma degree program can be employed. Please note that under the terms of the WU person-
nel development plan, student employee positions are limited to an employment period of not more
than two years.

2 Pursuant to the Collective Bargaining Agreement, only students who have not yet completed a mas-
ter’s or diploma degree program can be employed. Please note that under the terms of the WU person-
nel development plan, student employee positions are limited to an employment period of not more
than two years.

3 Please note that under the terms of the WU personnel development plan, the position of Teaching and
Research Associate is limited to an employment period of not more than six years. Applicants who are
already employed at WU as substitute employees can therefore only be employed for the time remain-
ing to complete the six-year period. Persons who have already been employed at WU in a Teaching and
Research Associate position can only be re-employed in an Assistant Professor, tenure track position.

4) Please note that under the terms of the WU personnel development plan, the position of Assistant
Professor, non-tenure track, is limited to an employment period of not more than six years. Applicants
who are already employed at WU as substitute employees can therefore only be employed for the time
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remaining to complete the six-year period. Persons who have already been employed at WU in an Assis-
tant Professor, non-tenure track position cannot be re-employed in this position at WU (except as a
substitute employee) due to legal restrictions.

5) Please note that under the terms of the WU personnel development plan, the position of Assistant
Professor, tenure track, is limited to an employment period of not more than six years. For this position,
a qualification agreement can be considered after a period of two years, pursuant to § 27 of the Collec-
tive Bargaining Agreement (Kollektivvertrag fir die ArbeitnehmerInnen der Universitdten). After suc-
cessful fulfillment of any qualification agreement made, employment can be made permanent. From the
perspective of organizational regulations, employees who have successfully completed a qualification
agreement are to be classified as full professors.

) Please note that for this position, a development agreement can be considered after a period of two
years. Under the terms of the WU personnel development plan, the position of Assistant Professor, ten-
ure track, is limited to an employment period of not more than six years. After successful fulfillment of
any development agreement made, employment can be made permanent.

Comments

Application
Applications have to be submitted on our website at http://www.wu.ac.at/jobs.

Female Advancement
German excerpt of WU's Female Advancement Plan (WU Statutes, Annex 4):

Ausschreibung

§ 25. (1) Ausschreibungstexte missen als objektive Entscheidungsgrundlage fir das Aufnahmeverfahren
dienen kénnen. Daher sind alle fiir die zu besetzende Stelle maBgeblichen Qualifikationen (Anforderungs-
profil) in den Ausschreibungstext aufzunehmen.

(2) Ausschreibungstexte sind in weiblicher und ménnlicher Form abzufassen und haben keine zuséatzlichen
Anmerkungen zu enthalten, die auf ein bestimmtes Geschlecht schlieBen lassen.

(3) Ausschreibungstexte fiir die Besetzung von Stellen sowie fiir Leitungsfunktionen haben den Zusatz zu
enthalten:

~Die WU strebt eine Erh6hung des Frauenanteils beim wissenschaftlichen Universitdtspersonal und in Lei-
tungsfunktionen an und fordert daher qualifizierte Frauen ausdriicklich zur Bewerbung auf. Frauen werden
bei gleicher Qualifikation vorrangig aufgenommen."

Motivieren zur Bewerbung

§ 26. Potenzielle qualifizierte Bewerberinnen sind durch gezielte Kontaktaufnahme und Information von
der jeweils ausschreibenden Stelle zur Bewerbung zu motivieren. Uber die ergriffenen MaBnahmen ist in
der Begriindung der Auswahlentscheidung zu berichten.

Wiederholung der Ausschreibung

§ 28. Sind bis zum Ablauf der Bewerbungsfrist keine Bewerbungen von qualifizierten Frauen eingelangt,
die die gesetzlichen Aufnahmeerfordernisse erfiillen, ist die Stelle vor Beginn des Auswahlverfahrens
nochmals auszuschreiben. Erhebt der Arbeitskreis fiir Gleichbehandlungsfragen in seiner Stellungnahme
keinen begriindeten Einwand, kann die Wiederholung der Ausschreibung entfallen. Langen auf Grund der
neuerlichen Ausschreibung wiederum keine Bewerbungen von Frauen ein, ist das Auswahlverfahren
durchzufiihren.

Inclusion of persons with disabilities
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The inclusion of people with disabilities is very important to WU, and WU is planning to
strengthen its efforts in this area in the future (see WU’s Guidelines for the Inclusion of Em-
ployees with Disabilities [German]).

In this context, we would like to ask you to check if it would be possible to advertise your
open position as a part-time job with reduced hours to accommodate the needs of prospective
employees with disabilities. In this way, you can make an important contribution to our efforts
toward improving the inclusion of people with disabilities.

If you mark the appropriate box in the position announcement form with "X yes,” the adver-
tisement will be published including the following note: "Qualified candidates with disabilities
are strongly encouraged to apply for this position. If necessary, part-time employment (re-
duced hours) is possible.”

Publication of position announcements

The position announcement is automatically published in the WU Bulletin (Mitteilungsblatt)
and on the WU website. Upon request, the Personnel Office can also arrange to have the
announcement posted on various online platforms (karriere.at, standard.at, kurier.at,
presse.at, etc.) or in print media.

- refugeeswork.at
In addition, the position announcement can also be posted free of charge on refugeeswork.at.
This website is aimed specifically at refugees with unrestricted labor market access.

- Euraxess

Open positions for academic staff can be posted free of charge on the Euraxess website. This
EU portal is intended as an information platform for people interested in working as research-
ers in Europe. Please contact the WU Personnel Office for the required login data. Any open
“Assistant Professor, tenure track, qualification agreement” positions are generally posted on
this site by the Personnel Office.

Your contact in the Personnel Office: Jasmine Bargehr, ext. 4701 and Carina Wirth, ext. 4320
Travel and Lodging Expenses

WU cannot reimburse applicants’ travel and lodging expenses incurred as part of the selec-
tion and/or hiring process.

Signature
Please send us this Word file by email (sent either from the supervisor directly or with the
supervisor in Cc). We no longer require a signed original document.
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https://www.wu.ac.at/fileadmin/wu/h/structure/management/council/files/E_Leitbild_Inklusion_von_Menschen_mit_Behinderung_27.10.2016.pdf
https://www.wu.ac.at/fileadmin/wu/h/structure/management/council/files/E_Leitbild_Inklusion_von_Menschen_mit_Behinderung_27.10.2016.pdf
http://ec.europa.eu/euraxess

